CHRM
COLLEGE

CHRM & Diamond Trust Bank (DTB)
ExplorewSt[ategic Pal__'_tnership

CHRM College was pleased to host a consultative meeting with a delegation from Dia-
mond Trust Bank (DTB) on May 3, 2026. This engagement signified the coming together
of two industry thought leaders, uniting CHRM's expertise in human capital development
with DTB's corporate leadership to bridge the gap between professional training and the
evolving needs of the modern workforce.

A significant highlight of the engagement was welcoming back CHRM College alumna
Lillian Ngala, who led the visiting DTB team. Her return to the College as a corporate
leader serves as a powerful example of the career progression and impact our graduates
achieve within the broader professional landscape.
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Investing in the Future of HR: CHRM Collége
Awards 2026 Scholarships.

At CHRM College, we've always believed that while education is the great equalizer, tal-
ent is the ultimate asset. This week, we turned that belief into action by officially awarding
scholarships to two exceptional individuals, Wellingtone and Valentine.

BULLETIN

CHRM and IGNOU Celebrate
the Future of Flexible Education
at 2026 Convocation

On Tuesday, April 7, 2026, CHRM Col-
lege was filled with a profound sense of
achievement and global connection. The
institution held a momentous Convocation
ceremony in partnership with the Indira
Gandhi National Open University (IGNOU)
through the Centre for Open and Distance
Education (CODE) marking a significant
milestone in the landscape of Kenyan
higher education.
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CHRM College & Mutie Advocates
Forge Strategic Partnership to
Advance Data Protection Excellence

CHRM College officially signed a Mem-
orandum of Understanding (MOU) with
Mutie Advocates on March 25, 2026 at
the CHRM College campus.

This landmark collaboration establishes
a structured framework to jointly devel-
op, market, and deliver specialized data
protection training, capacity-building in-
itiatives, and comprehensive compliance
support services.
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Turning Ambition into Action :
CHRM Mentorship Program

The CHRM Mentorship Program officially
wrapped up on April 10th with a vibrant
closing ceremony, marking the end of five
days of intensive, real-world growth for
our participants.

It was a proud moment for the partici-
pants at CHRM College. This program was
built to bridge the gap between classroom
theory and the fast-paced reality of the
corporate world, and hopefully our ment-
ees will do exactly that.
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CHRM College and Diamond Trust Bank (DTB) Explore
Strategic Collaboration to Enhance Student Opportunities
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NAIROBI - CHRM College was pleased to host a consultative meeting with a delega-
tion from Diamond Trust Bank (DTB) on May 3, 2026. This engagement signified the
coming together of two industry thought leaders, uniting CHRM'’s expertise in human
capital development with DTB's corporate leadership to bridge the gap between pro-
fessional training and the evolving needs of the modern workforce.

A significant highlight of the engagement was welcoming back CHRM College alum-
na Lillian Ngala, who led the visiting DTB team. Her return to the College as a corpo-
rate leader serves as a powerful example of the career progression and impact our
graduates achieve within the broader professional landscape.

The delegation met with the College Principal and the management team to discuss
how both institutions can align their strengths to support the next generation of pro-
fessionals.

The discussions centered on creating meaningful value for students and stakeholders
through several key initiatives:
¢ Mentorship and Coaching: Leveraging the expertise of DTB’s professional staff to
provide CHRM students with practical, industry-specific guidance.
e Career Opportunities: Exploring structured pathways for internships and place-
ments to help students transition smoothly into the workforce.
¢ Youth Empowerment: Developing joint programs focused on career readiness and
professional ethics for young HR practitioners.
o Stakeholder Engagement: Strengthening ties between the banking sector and HR
training to ensure the College’s curriculum remains responsive to market demands.
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The potential for this collaboration marks an important step in the College’s mission
to provide more than just academic knowledge. By partnering with industry leaders
like Diamond Trust Bank, CHRM College continues to create an environment where

students gain access to the networks and skills required to excel in a competitive job
market.

As these conversations progress, we remain committed to keeping our community

updated on the specific programs and opportunities that will arise from this partner-
ship.
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Bridging Borders: CHRM College and IGNOU Celebrate the
Future of Flexible Education at 2026 Convocation

On Tuesday, April 7, 2026, CHRM College was filled with a profound sense of achieve-
ment and global connection. The institution held a momentous Convocation ceremo-
ny in partnership with the Indira Gandhi National Open University (IGNOU) through
the Centre for Open and Distance Education (CODE) marking a significant milestone

in the landscape of Kenyan higher education.
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A Legacy of Global Partnership
For the second time, CHRM College through the center, acting as the recruitment

center for IGNOU in Kenya, conducted the ceremony simultaneously with the global

institution. This synchronized event served as a testament to the seamless integration
of technology and education, proving that physical distance is no longer a barrier to

academic excellence.

Expert Insights: The Revolution of E-Learning

The ceremony was graced by Dr. James Mwikya Reuben, PhD, who served as the
Guest of Honor. In a compelling keynote address, Dr. Reuben explored the transform-
ative power of distance learning. He noted that the collaboration between local insti-
tution like CHRM College and international institutions like IGNOU has revolutionized
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access to education, making it a reality
for diverse populations across Kenya who
require flexibility to balance professional

and personal commitments.

“Distance and e-learning have made ed-
ucation a reality for diverse populations
across Kenya. Your education is a tool;
use it to positively impact society and
lead with purpose.” Dr. James Mwikya

Reuben, PhD

Honoring the Class of 2026

The heart of the ceremony was the grad-
uation of nine dedicated students who
have successfully navigated the rigors of
digital and distance learning. These grad-

uates represent a new breed of profes-

sionals, those characterized by resilience,

self-discipline, and the ability to mas-
ter complex subjects through a flexible

framework.

The highlights of the day centered on

three core pillars:

¢ Global Reach: Emphasizing CHRM

College’s role in expanding high-qual-
ity, international education within the
Kenyan borders.

e Student Resilience: Celebrating the
nine individuals who proved that dedi-
cation and digital literacy are the keys

to modern career success.

e Mission-Driven Leadership: Reaffirm-
ing the college’s commitment to pro-
ducing graduates who do not just hold
certificates, but possess the vision to

change their communities.

The Blueprint for Tomorrow

As the ceremony concluded, it was clear
that these nine graduates are the blue-
print for the future of impactful learning.
By embracing the “Open and Distance”
model, CHRM College continues to po-
sition itself as a thought leader in career
development and professional certifica-

tion.

We extend our heartfelt congratulations
to the Class of 2026. As you step out into
the professional world, you carry with you
the prestige of a global education and

the practical spirit of a trailblazer.
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CHRM
COLLEGE

Intakes: January, May, July, & September
g - . -

BUILD A FUTURE-PROOF CAREER
AT CHRM COLLEGE

@ Higher Diploma ) Certificate ) Professional Certifications
@ Diploma ) Artisan @ Short Courses

»>» Human Resource »» Journalism

»> Hospitality »> Procurement

»> Information Technology  »» Accounting

»> Marketing »> Development Studies

AT Learn More

whwaww

N Call us @ WhatsApp
& 0718 781 513 0784 744 412 .or. v www chrm.or.ke

o Main Campus: Hazina Trade Center, 13th Floor, Nairobi CBD.
Branches: Mombasa (07/34852910), Nakuru (0741442963), Kisumu (07/69966290)



CHRM College and Mutie Advocates Forge Strategic
Partnership to Advance Data Protection Excellence in Kenya
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In a significant move to strengthen corporate governance and regulatory compli-

ance, CHRM College officially signed a Memorandum of Understanding (MOU) with
Mutie Advocates on March 25, 2026 at the CHRM College campus.

This landmark collaboration establishes a structured framework to jointly develop,
market, and deliver specialized data protection training, capacity-building initia-

tives, and comprehensive compliance support services.

As organizations navigate the complexities of the Data Protection Act, 2019, the
need for practical, industry-aligned expertise has never been greater. This partner-
ship merges CHRM College’s storied reputation in Human Resource development

with the legal prowess of Mutie Advocates to offer a one-stop shop for organiza-




tional integrity.

The collaboration focuses on four key

pillars:

Specialized Training: Designing accredit-
ed and non-accredited programs specifi-
cally tailored for the HR function and the

broader corporate environment.

Practical Application: Promoting deep
awareness of subsidiary regulations to
ensure the Data Protection Act is lived,

not just filed.

Compliance Audits: Executing joint ad-
visory mandates and independent con-
sulting assignments to help institutions

identify and mitigate data risks.

Enhanced Governance: Strengthening
accountability standards within institu-
tions to meet international best practic-

es.

The timing of this MOU is particularly

strategic as CHRM College prepares for
its May and September academic intake.
New and existing students, as well as
corporate partners, will now have access
to cutting-edge curricula that address
the most pressing legal challenges in the

modern workplace.
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“This partnership is about more than

just compliance; it is about empowering
HR professionals to be the custodians of
trust in their organizations,” noted the

leadership during the signing ceremony.

Is your institution fully aligned with the
Data Protection Act? Together, CHRM
College and Mutie Advocates are ready
to guide you through audits, training,

and advisory services.




CHRM Mentorship Program: Turning Ambition into Action

The CHRM Mentor-

ship Program officially
wrapped up on April 10th
with a vibrant closing cer-
emony, marking the end
of five days of intensive,
real-world growth for our
participants.

It was a proud moment for
the participants at CHRM
College. This program was
built to bridge the gap
between classroom theory
and the fast-paced reality
of the corporate world,
and hopefully our mentees
will do exactly that.

The ceremony was more
than a formal hand-off;

it was a final push of en-

couragement. Our Guest
Speaker, Raphael Mbuth-
ia, shared invaluable in-
sights and challenged

the graduates to pay it
forward by inviting other
aspiring professionals to

join future cohorts.

We were also honored to
have our leadership team
present to support the
mentees:

e Mr. Simon Kachibo
(HOD-Business)

e Moses Maina (Business
Development Manag-
er)

e Justin Masila (Finance

Manager)

To our graduates: Your
certificate is a badge of
honor, but the real prize

is the network you've built
and the confidence you've
gained over the last week.
These are the tools that
will carry you through a

brilliant career.

Congratulations to all our
mentees we can't wait to

see how you'll shake up

the corporate world.




Investing in the Future of HR: CHRM College Awards 2026

Scholarships.
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At CHRM College, we've always believed
that while education is the great equaliz-
er, talent is the ultimate asset. This week,
we turned that belief into action by offi-
cially awarding scholarships to two ex-
ceptional individuals, Wellingtone and

Valentine.

This ceremony was a powerful reminder
of our core mission. We aren’t just an in-
stitution of textbooks and exams; we are
a foundation for human potential. By re-
moving financial barriers, we aren’t sim-
ply giving a gift, we are making a strate-

gic investment in the next generation of

HR professionals.

The event was anchored by a profound
message from our Board Member, Reuv.
Canon Stephine Opiyo Obong’o. Drawing
from the Parable of the Talents, he chal-
lenged our two scholars to look beyond
the financial aid. He urged them not to
“bury” their potential out of fear or com-
placency, but to multiply it through disci-

pline, hard work, and a spirit of service.

It was a call to action that resonated with
everyone in the room: Potential is only as
good as what you do with it.

Our Principal reinforced this commmitment



by reminding Wellingtone and Valentine
that their journey here isn't a solo one.
She officially opened the doors, both lit-
erally and figuratively, assuring them that
her office remains a space for mentorship,

guidance, and personal growth.

We were also joined by key members of
our leadership team who stood in support
of this milestone: Linet Chedeye (Head of
Academics), Moses Maina (Business De-
velopment Manager) and Amos (Student

President).
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For CHRM College, Corporate Social Re-
sponsibility (CSR) isnt a checkbox. It's
about ensuring that the HR profession is
accessible to those with the drive to lead

it, regardless of their starting point.

We are incredibly proud to welcome Wel-
lingtone and Valentine into this new chap-
ter. We can’t wait to see how they multiply
their talents and contribute to the future

of Human Resources.
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CHRM College Formally Welcomes May 2026 Intake During
Physical Orientation at Hazina Trade Centre

W

CHRM College officially in-
augurated the May 2026
academic semester with
a comprehensive Physi-
cal Orientation held at the
Hazina Trade Centre. The
event marked a significant
milestone for the incoming
cohort as they gathered
in large numbers to begin
their professional and aca-
demic development within
the institution.

The ceremony was distin-

guished by the presence
of Rev. Canon Stephine
Obongd, a CHRM Board
Member, Faculty Member,
and alumnus, who provid-
ed a unigue perspective
on the college’s legacy and
the opportunities available
to the new students. He
was joined by the College
Principal, CHRP Marga-
ret K. Kinyanjui, alongside
members of the faculty

and administration. The

event also saw a strong
showing of parents and
guardians, whose pres-

ence underscored the
community support vital to

student success.

Throughout the session,
the college leadership pro-
vided the new students
with essential insights into
the various facets of cam-
pus life. The briefings cov-

ered academic expecta-
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tions, the scope of student
support services, and the
technicalities of admis-
sions and examinations.
Additionally, students
were introduced to the di-
verse learning resources
and professional growth
opportunities designed to
enhance their competi-
tiveness in the global work-

force.

Beyond the formal pres-

entations, the orientation
served as an interactive
platform where students
engaged directly with fac-
ulty members and staff to
address specific inquiries.
The day concluded with a
guided tour of the campus
facilities, allowing the May
2026 intake to familiarize
themselves with their new

learning environment.

CHRM College extends its

gratitude to the staff, par-
ents, and guest speakers
who contributed to the
success of the day. We
warmly welcome our new
students to the CHRM
family and remain com-
mitted to supporting them
throughout what promises
to be a transformative and
successful

learning jour-

ney.
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CHRP Vivian Perose

Vice Chair - CHRM Alumni Association (CHRMAA)

This month we feature our alumnus
CHRP Vivian Perose, a distinguished
HR professional and currently serves
as the Vice Chair of the CHRM Alum-
ni Association.

A passionate advocate for profes-
sional growth, Vivian holds an MBA,
is a Certified Human Resource Pro-
fessional - Kenya (CHRP-K), and a
fullmember of the Institute of Human
Resource Management (IHRM). She
is also a trained and accredited Me-
diator with the Mediation Institute
(MIT), showcasing her diverse ex-
pertise in conflict resolution and HR
leadership.

She has played a key part in strength-
ening alumni engagement and sup-
porting student mentorship initia-
tives. Vivian continues to inspire the
CHRM community with her commit-
ment to excellence, leadership, and
empowering the next generation of
HR professionals. We celebrate her
dedication and impactful journey in
the field of human resources.
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Kenya

( Zero fees. Zero friction. >

Hire Fast.
Match.
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Active Verified Agency Placement
Candidates Visibility Fees

The wrong entry-level hire costs more than the role itself in time, in attrition, in brand
damage. Stop sifting through WhatsApp groups. Match directly with verified, pre-screened
professionals across Kenya's highest-growth sectors. Full ATS pipeline. No upfront cost.

Instant candidate filtering Built-in ATS — manage every applicant Go live in minutes

POST AJOB NOW

W https://bit.ly/TalentAccessHub
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Steering Professional Development

Main Campus: Hazina Trade Centre, 13" floor, Moktar Daddah Street,
Nairobi CBD

Branches: Mombasa, Nakuru & Kisumu.
Mobile: +254 727 792 122

WhatsApp: +254 784 744 412

Email: trainings@chrm.or.ke

Website: www.chrm.or.ke
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